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THE .IM'r'iFv'lU AND KASHMIR TOWN FL:“LHH]HG ({GAZETTED)
SERVICE RECRUITMENT RULES, 1995,

Hotsing and Urben Development Department’s Notification SRO-262
daiedd fth October, [995.— In exercise of the powers conferred -by the
provisy to section 124 of the Constitution of Jammu and Kashmir, the
Goverinor hereby makes the following rules, namely :—

l. Short title and commencement.—(1) These rules may be called the
jammi and Kashmir Town Planning {(Gazetted) Service Recruitment Rules,

1993,

(2} They shall come into force from the date of their publication in
the Goavernmient Gnzetie.

2. Defimitions —In theze rules, unless context otherwise requires,—

{7} “Administrative Department” means the Department of the
Government in the Civil Secretariat holding the administrative
charge of the service ;

(E} “Cadre™ means cadre of the service ;

_{¢) *Commission” means the Jammu and Kashmir Public Service
Commission ;

(e} "Member of the service” means a person appointed to a post in
the service under the provisions of these rules;

{t:} “"Schedule" mears the Schedule annexed to these rules ;

() “Service” means the Jammu and Kashmir Town Planning
(Gazetied) Service:

Words and expressions used in these rules but not defined shall
have the same meaning as are assigned 1@ them in the Jammu and
askinic Civil Services (Classification, Control and Appeal) Rules,
1956,

3. Constitution af Service.—

(i) From the date of commencement of these rules there shall be
constituted the lammun and Kashmir Town Planning {Gazettsd}
Service,

(it) The Government may, at the commencement of these rules,
appoint to the service any persen wio at the commencement of
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these rules is holding any post in its sanctioned scale of ply
included in the cadre of the service and is otherwise oﬂ;ﬂt:

Provided that for the purpose of initial constitution of the service;
person holding any post on reguler basis included in the cadre of i
service in its sanctioned scale of pay shall be deemed to have be
appointed to the service under these rules. '

4. Strength and composition of the service—The autho
permanent and temporary strength of the cadre and the nature of
the posts included therein shall be determined by the
from time to time and shall at the initial constitution of the s
under these rules, be such as specified in Schedule 1" annexed to the
rules :

Provided that the Government may create temporary posts in the ¢ -
of the service for specified period as may be considered necessary from

time to time.

5. Qualifications and method of recruitment.—(1) No person shall
eligible for appointment or promotion to any post in any category of
grade in the service unless he possesses the qualifications. as faid
down in Schedule “1I" and fulfils other requirements of recruitment as
provided in the rules and orders for the time being in force. '

(2) Appointment to the service shall be made—

(8) by direct recruitment (which will include lppumunm B
transfer) ; £

(b) by prometion ; and

(c) partly by direct recruitment and partly by prnnuﬁun
the ratio and in the manner mentioned against each in
Schedule.

. Probation.—
6 robation p

(i) Persons appointed to the service, either by direct rﬂtﬂ!m
by promotion shall be on probation or trial for two years,

(ii) If it appears at any time during or at the end of the period ¢ £
probation or trial that an officer has not made Hfﬁniﬂf u;: :
his opportunities or if he has otherwise failed to give satisfac
and has not passed the prescribed departmental mhﬂﬁ
training if any, if directly recruited, be -discharged from
service and if appointed by promotion, be reverted to 'ﬂll"
on which he holds a lien.
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(iii) The Government may in the case of amny person exten
of probation up to the maximum period of four ye

::E',P;ﬂ.mgm ;— Appointments on probation will be made agains
: tive vacancies only . All other appointmenits »
trial provided that any period of officiating ap

person appointed on trial is given regular appointm
the service,

(iv) A candidate appointed to the service by direct mmuﬁmiuﬁ :
be allowed the minimum of the time scale during the. rrmm .
and at the second siage of that scale during the rem s
period of probation/trail. Where the period of probation/rial el
extended beyond two years for reasons not directly attributable

: to probationer, he shall be allowed to draw second Hdﬁi:;ll =

£ increments after the expiry of second and third year of proba

R trial :

o2 Provided that wh:uapenunhﬁmmﬂmlyhﬁum

7 been holding any post under the Government in 2 substantive

1 and was drawing therein pay equal to or more than the mhuu'mm,s

- ‘: ‘I time scale, his initial pay at the time of his

~ 4 shall be regulated under Article 77 (a), {Iﬂmdﬁﬂt

%) I teiest of & porson who. inmiadiataly hefie. Such @rolkeiik
T held a post under the Government in an officiating capacity and =~
ﬁ% 3 drew his presumptive pay equal to or higher than the minimum

A 8 of the time scale, his initial pay at the time of appointment to

g the service shall be regulated under Article 77 (a) (II) of J&K

et CSRs treating his presumptive pay as substantive pay for

,é 4 purposes of such fixation alone, He shall, not however, get the

sEy benefit of Article 67 (a) (II) either at the time of initial fixation

i or subsequently.

(vi) In the case of persons who afe appointed under these rules
other than by direct recruitment their fixation of pay shall be
regulated under the normal rules relating to such fixation from
time to time.

s 1. Training and Departmental Examinations—Persons appointed to
| the service by competitive examination shall be required to undergo such
- traifing from time to time during the ceurse of service and fo pass during
' the period of probation or trial such-departmental examination as the

- ]nw.'mm&lt may prescribe.
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Provided that the Government may exempt either w:‘.mlif‘ﬂ*
such training or departinental examination persons who have _
dopartments] esamination or undergone training declared h'a'lr oV
to be egquivaleat t 2 deparimental examination or training pt
these reles

8. Eligibility of Govermment servams for dirett
person already in Governmenl service may apply through prope
for direct recruitment to o vacant post in any particular class or
in the service if he possesses the edacational and ﬂﬂlq*_ i
prescrihed for recruitment to such a class or category trr &,

age limit of such Government servants shall be as prescrit
rules :

5pnna!tz1lmn and/or experience, the Government may pr
age limr, <

anyv cluss, category of persons or posms ¢ T
'i;;r.:r._a.""

P L0 that while exercising this discretion the Governa
4, s tha Follesnon prncinge ino view - :

fay Thar ofie disoretion is exerviced bonafide ; [
) That such an exercise specifies objeetive test 5 f-.."- '

(et Fhar it would satisfy any responsible man ‘in phﬁ}
rompetent o relex | snd

() Thut the powdr should be vested with the Eﬁfef*'

=

10, Mayieermrsg of Seniority Liyts,—Seniority nfﬂ:-: ol
service skull be recglated under the Jammu and Eaﬂﬂn#
(Classificution, Contrnl 2nd Appeal) Rules, 1958, Thq
Department in the Civil Secretariet shall mainiain an up- i‘ﬂ‘
semiority fist of the service

1. Residuary motters —In regard to matters not ape
by these rufes the mombers of the service shall be”

genaral



L”. '1. Interpretation ——If any question atiscs v _
Bhese rules, the matter shall be referred to the Government WHISET s,
. §&fsion thereon shall be final and binding. e | N

i 'i'_-. Repeal and savings.—

(i) Al rules corresponding to these rules and in force immediaisly
before the mmnwmamunt of these rules are hereby repealed. itk

'-.' {u} Notwithstanding such repeal, any sppointment, order made or
action taken under the provisions of the rules so repealed shall
be deemed to have been made or taken under the cnmspmdmg
e provisions of these rules.
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S. No. Name of the post

N B i A e &
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Sr. Town Planner
Town Planner
Assistant Town Planner

Deputation Reserve
Leave Reserve

Training Reserve

4500-5700 2
3700-5000 2
3900-4500 6
2200-3800 12
e

10% } of ‘A’ above
i
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- SCHEDULE I

5. Mao.

Class

Name of the post

Grade . Minimum qualification. for
direct recruitment

Method of recruitment

4 L ]

I1.

Chief Town Planner

Sr. Town Planner

Town Planners

4500-5700

3700-5000

3700-5000

By selection from Class I]
from persons possessing 1§
years service in J&K _,_.u.._____:
Planning Gazetted Service
including 5 years unq.__m_m...n. as
Senior Town E-h:nqm. .

i 3 #

By promaotion from Class [11
with seven years service as
such with Post Graduate
Diploma or its equivalent as
recognised. by Institute of
Town Planners or Degree in
Town and Country Planning
as recognised by the Institute
of Town Planners.

By promotion from Class IV
with 7 years service as
such. .
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S N, ] vn Planners  2200-3300 Bachelor Degree in Architec-
ol e i ture /AMITP.
3 : OR
b Post Graduate Diploma in

Town and, Gountry Planning
from a recognised Institute

or its equivalent as also re-
cognised by the Institute of
Town FPlanners.
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50% by direct recruitment,

50% by promotion from
amongst the Planning Assis-
tants and Field Inspectors, in
the subordinate cadre of the
service on the basis of length
of service possessing the
following qualifications —

Degree in Architeeture/Civil
Engg./AMIE/AMITP with 3
years experience in the TPO
a3 Planning Assistant/Freld

3 -uﬂwﬁan

OR

_u.n_w_._nﬁ in Town and Couniry
Planning/Post Graduate Dip-
loma in Town and Countey
Planning or its equivaleni
cquatiticanon feCoginssa oy
FE.EH of Town _...__E.
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:  ence in the -.H..m__.m”.._,mu Planning

Assistant/Field Inspectors.
OR

. Inter-Archicture/3 Years

Dip-loma in Architecture
from any recognised Institute
with 5 years experienchin the
"Town Planning Org. as
Planning. Assistant/Field
Inspectors,

OR

‘2 Years Draftsman Course
with 7 years experience in the
Town Flanning Organisation
as Planning Assistant/Field
Inspector,
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